




•

•

•

•

•

•

•

•



•

•

•



•
•
•
•



























Hull had the largest increase in claimants as a percentage of the 
working age population in the Humber sub-region between March 
- May, an increase of 3.9 percentage points followed by North 
East Lincs (2.9), North Lincs (2.8) and East Riding (2.5). Hull’s rise is 
also larger than Y&H (3.2) and Great Britain (3.4).





Humber LEP has seen a drop in vacancies by 32% , which is 
mainly attributed to the low levels of pre COVID vacancies (was 
in the top 3 LEPs of low pre COVID vacancies). Additionally the 
area has a greater reliance on public sector jobs in particular 
those in health and social care.

Humber LEP has the 2nd least average number of vacancies per 
100 people of working age out of all the Local Economic 
Partnerships in the UK. However, there has been some growth 
in June after falling consecutively from March to May.

At the national level the industry with the most job vacancies 
posted in March was the IT sector, which reflects the move to 
remote working and the increased importance of broadband 
and IT services. However, as the IT job vacancies dropped by 
just over half in April, the Healthcare and nursing industry 
recorded high levels of vacancies throughout the period March 
to June, with 20% of all vacancies being attributed to the 
healthcare sector in May. A breakdown by key sector is 
included on the following page
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